
 
SCHOOL NAME 
ADDRESS 
TEL/FAX 
EMAIL 
 

Hunter’s Bar Junior School 
Sharrow Vale Road, Sheffield S11 8ZG 
0114 266 0547 
recruitment@huntersbar-jun.sheffeld.sch.uk 

 
POST TITLE 

Teaching Assistant Level 2 
Starting as soon as possible 
Temporary until July 2019  

HOURS PER WEEK / 
WEEKS PER YEAR 
 
 

32.5 hours per week, 38 weeks per year term time only 

 
CLOSING DATE 

5pm Thursday 4th October 2018 

Interview Date 
 

Thursday 11th October 2018 

 
 
 
POST DETAILS 
FULL ADVERT AS IT 
IS TO APPEAR 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

HUNTER’S BAR JUNIOR SCHOOL 
Sharrow Vale Road 
Sheffield S11 8ZG 
Tel. : 0114 266 0547 
Headteacher: Michael Watson 
 
JOB TITLE : Teaching Assistant Level 2, temporary. 
Salary Range:  Points 12-17 (£17,173 – £18,672) Please note 
these amounts shall be pro rata to the following hours.  
Hours: 32.5 hours per week 38 weeks per year 
 
Approximate salary. May differ depending upon individual 
circumstances: £12,570 - £13,667 
 
 
We are seeking to appoint an enthusiastic, well-motivated Teaching 
Assistant Level 2 to join our hard working team to work as part of a 
dedicated, caring staff. Hunter’s Bar is a lively and successful, fully 
inclusive, multi-cultural school with a strong reputation for special 
needs provision.  
 
The person appointed will work with a highly skilled inclusion team. 
The person appointed will work under the direction of the Inclusion 
Manager, supporting teaching and learning and running interventions 
with targeted pupils whose difficulties encompass a broad range. 
 
The working hours for the post will be 8.30am to 3.30pm each day in 
term time. 
 
The successful candidate will: 
 

 have excellent numeracy/literacy skills  

 be flexible and able to work using his or her own initiative 

 have experience of working with children in a school setting  
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 enjoy  working with children in all subject areas  

 be able to competently use ICT in learning activities  

 be able to work positively with parents and the wider 
community 

 work successfully as part of a team 

 be committed to their own professional development 
 

We, at Hunter’s Bar Junior School are committed to safeguarding and 
promoting the welfare and safety of children and young people and 
expect all staff to share this commitment. 
 

Visits to the school are welcomed; please contact the Business 
Manager Rebecca Ardern in the school office to arrange a suitable 
time. 

 

The successful candidate will be required to complete a Disclosure 
and Barring check in line with the Rehabilitation of Offenders Act 
(ROA) 1974 (Exceptions) Order 1975 and the Police Act Regulations. 
 
Please download  an application form from the school website and 
email to the school at  recruitment@huntersbar-jun.sheffield.sch.uk 
 
Closing date for applications:  
Interviews : Thursday 4th October 2018 5pm 
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